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University of the Philippines 
Diliman, Quezon City  

 
 

REVIEW AND COMPLIANCE PROCEDURES OF STATEMENTS 
AND FINANCIAL DISCLOSURES 

 
 
COVERAGE 
 

These guidelines shall cover all officials and employees (Permanent, 
Temporary, Substitute, Casual and Contractual status) of the University of the 
Philippines regardless of employment status. 
 
 
GUIDELINES 
 

1. Filing and Submission of SALN on Time and to the Proper Official 
 

All officials and 
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Simple Neglect of Duty, which shall be punishable by: 
 

1st offense – Suspension for one (1) month and one (1) day to six 
(6) months  
2nd offense – Dismissal from the service  
 

 
6. Transmittal of All Submitted SALNs to the Concerned Agencies on or 

before June 30 every year 
 

The CU HRDOs shall transmit all SALNs received to the concerned 
agencies (i.e. Office of the Deputy Ombudsman for their respective regions) on 
or before June 303 of every year (original and digitized copies). A certification 
from the Vice President for Administration/Chancellor/PGH Director on the 
authenticities of the digitized SALN submitted to the Office of the Deputy 
Ombudsman shall also be submitted.  
 
 
EFFECTIVITY  
 

This guidelines shall take effect immediately and shall remain in force 
unless revoked, cancelled or superseded by a subsequent issuance. 
 
 
 
 

TEODORO J. HERBOSA 
Executive Vice President 

By authority of the President 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
3 Extended until 31 October 2020 (CSC MC 13 Series of 2020) 
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REFERENCES 

 
CSC Memorandum Circular No. 10, series of 2006 dated 17 April 2006 - Review and Compliance 
Procedure in the Filing and Submission of Statement of Assets, Liabilities and Net Worth and 
Disclosure of Business Interest and Financial Connections 
 
CSC Resolution Number 1300455 dated March 4, 2013 - Review and Compliance Committee for 


